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INTERVIEW TIPS--QUESTIONS YOU MAY BE ASKED

The following questions are a mix of behavioral interview questions and more traditional interview questions.  Keep in mind when answering these questions that the interviewer may be more interested in your reaction to the question or the thought process you go through to respond to the question than in the actual answer you give.

1. Describe a busy day at your current job or in school.  How do you organize a day like that?

2. Tell me about a time when you failed to meet a deadline in school or at work.  What things did you fail to do?  What were the repercussions?  What did you learn?

3. Describe a time when you were able to get co-workers or classmates who disliked each other to work together as a team.  How did you accomplish this?  What was the outcome?

4. Give me a specific example of a time when a co-worker, classmate, or teacher criticized your work in front of others.  How did you respond?  How has that event shaped the way you communicate with others?

5. How do you deal with people who sometimes waste your time with unnecessary problems?

6. If you asked those whom you have associated with in the past to identify your greatest weakness, what would they say?  Why would they respond that way?

7. If you asked those whom you have associated with in the past to identify your greatest strength, what would they say?  Why would they respond that way?

8. Describe a situation in which you recognized a potential problem as an opportunity.  What did you do?

9. Give me a specific example of a time when you sold your supervisor, parent, or teacher on an idea or concept.  How did you proceed?  What was the result?

10. How do you know when you are doing a good job?

11. Give me an example of a situation at your previous/current employer or in school when others knew more than you.  How did you close the gap?

12. What was the style of the best manager you have worked for or the best teacher you have had?  What did you learn and begin using from that person’s approach?

13. Describe for me a time you were on a team and had a problem where things did not go the way you planned.  What did you do?

14. This position will involve your ability to work on a team.  Can you please tell me what makes a good team player?

15. If you had a problem with another employee, how would you handle it?

16. There is always a lot of change occurring within this business, how do you handle change?

17. Tell me about yourself.  Hint: Think of this as a 60-second commercial for yourself.

18. Tell me about yourself using five single words. 

19. What are your long range goals? What will you be doing in five years? Ten years?

20. What are the most important rewards you expect in your career?

21. What motivates you to put forth your best effort?

22. How do you work under pressure?

23. In what type of position are you most interested?

24. Why should I hire you?

25. How do you feel about working overtime?

26. How do you spend your spare time?  Hobbies?

27. What job have you liked the best?  Least?  Why?

28. Do you think your grades are a good indication of your academic achievement?

29. What accomplishment has given you the most satisfaction?  Why?

30. What major problem have you encountered and how did you deal with it?

31. What have you learned from your mistakes?

32. On what occasions are you tempted to lie?

33. What extracurricular activities did you participate in high school?

34. How much did you earn at your last job and what salary would you expect from us?

35. Why did you leave your last job? If you haven’t had a job or left your job, what would be a good reason for leaving?

36. Is there anything else you want to discuss?

37. If you were the company president (of the company you are applying to), what would you change?

38. What do you think of this “mock” interview?

39. Who is your role model? Why?
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